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by Roy Snell, CHC, CCEP-F

How did Corporate Compliance 
and Ethics Week come about?

I am often asked how this week came about. 
The conversation usually goes something 
like this. “Was it passed by the govern-

ment or did you make it up?” The implication 
is that if we made it up, it is valueless. It’s a 
little offensive, actually, to imply that if the 

profession decided to celebrate it, 
it is of no value. Our Board thought it 
would be a good idea if we celebrated 
Corporate Compliance and Ethics 
Week. The Board did ask a small 
group of people to persuade the gov-
ernment to officially declare a week in 
May National Corporate Compliance 
and Ethics Week. There seems to be 

a national week for everything else, includ-
ing National Dairy Goat Awareness Week, 
National Postdoc Appreciation Week, and 
National Handwriting Day. We thought it 
would be a breeze.

Bringing respect back to the business 
world? We figured passing National Corporate 
Compliance and Ethics Week was a lock. The 
first politician we approached decided that for 
him to do this for the country, we would need 
to make a contribution to his campaign fund. 
He even specified the amount the campaign 
contribution would have to be in order to get 
his help. We decided it might be a problem 
if we paid a bribe to get National Corporate 
Compliance and Ethics Week passed… so we 
declined. We figured there were plenty of 

politicians and we would just move on to 
someone else.

The second politician was all set to get it 
passed for us, and then he was accused of an 
ethics violation. After lots of work and wait-
ing on our part, his staff said the timing might 
not be right for him to help. It took a great deal 
of time to cut through the bureaucracy to get 
these two politicians to even begin to consider 
helping. It’s just not worth it. We have always 
had a policy to focus on the members rather 
than spending time placating bloviating self-
important egomaniacs. We gave up.

In 2005 we celebrated National Corporate 
Compliance and Ethics Week. In 2006, we 
wanted to encourage the international members 
of SCCE to take part, so we shortened the name 
to Corporate Compliance and Ethics Week.

So in the end, Corporate Compliance and 
Ethics Week is Corporate Compliance and Ethics 
Week… simply because the profession declared 
it to be so. Many people have celebrated the 
week quite successfully. Many benefits are 
derived from having an annual excuse to 
make a fuss over compliance. Viva Corporate 
Compliance and Ethics Week! 
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“Was it passed by the government 
or did you make it up?”… It’s a 

little offensive, actually, to imply 
that if the profession decided to 

celebrate it, it is of no value.




