
•  If asked, would people say I set a good example
for ethical behavior?

• Do I clearly communicate my expectations for
the highest standards of ethical behavior?

• Do I hold employees and others accountable
for behavior inconsistent with our mission 
and values?

• Do I encourage open and honest communica-
tion of ethical, integrity or compliance issues
and concerns?

• Do I encourage participation in education related
to ethical, integrity or compliance issues?

• Can I recall recent examples where ethical,
integrity or compliance issues were brought 
to my attention?

• Do I respond to issues and concerns raised by
employees with appropriate speed and seriousness?

• Do I thank employees for bringing ethical,
integrity or compliance issues and concerns 
to my attention?

• Do I demonstrate appropriate awareness and 
sensitivity to potential ethical, integrity or 
compliance issues?

• Have I informed my employees of available
resources within the Organization and 
Trinity Health?

Self-Assessment: Do I Set An Appropriate Example? 
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